
FIRST AMENDMENT TO INTERLOCAL AGREEMENT BETWEEN THE CITY OF 

NORTH BEND AND THE CITY OF SNOQUALMIE FOR POLICE SERVICES 

 

THIS FIRST AMENDMENT TO INTERLOCAL AGREEMENT is entered into between 

the City of Snoqualmie, a Washington municipal corporation (“Snoqualmie”) and the City of 

North Bend, a Washington municipal corporation (“North Bend”).  

WHEREAS, Snoqualmie and North Bend entered into a Renewal Interlocal Agreement for 

Police Services on May 14, 2019 (“Renewal Agreement”); and 

WHEREAS, the Police Services include response to calls for service, including calls from 

individuals experiencing mental health crises and/or individuals suffering from mental health 

illness; and  

WHEREAS, in order to provide a more effective crisis response and better management of 

social service needs of Snoqualmie and North Bend residents, Snoqualmie and North Bend desire 

to engage the services of a Behavioral Health Specialist; and    

WHEREAS, in 2022, the Washington State Legislature awarded Snoqualmie a $150,000 

grant for a one-year pilot behavioral health coordinator program; and   

WHEREAS, under the pilot program, Snoqualmie will hire a Behavioral Health Specialist 

- Community Responder to work in the Snoqualmie Police Department and serve both the City of 

Snoqualmie and City of North Bend communities; and  

WHEREAS, it would serve the public interest to extend the position of Behavioral Health 

Specialist - Community Responder beyond the one-year pilot program, make it a permanent 

position within the Snoqualmie Police Department, and thereby allow the Behavioral Health 

Specialist – Community Responder to continue serving both the City of Snoqualmie and City of 

North Bend communities;  

NOW, THEREFORE, in consideration of the mutual promises contained herein, the parties 

agree to amend the Renewal Agreement as follows: 

A. Section 1(b) (“Police Services - Staffing”) is amended as follows: 

 

Staffing. Under the Original Agreement, Snoqualmie hired nine (9) full-time 

equivalents (FTEs) consisting of eight (8) full-time police officers and one (1) 

records administration position; provided any Snoqualmie police officer may be 

assigned to work in North Bend. As part of this Renewal Agreement, Snoqualmie 

has requested and North Bend has agreed to pay for an additional two and one-half 

(2.5) FTEs consisting of (1) two Sergeants provided that such Sergeants are 

assigned to patrol in North Bend when not performing general supervisory duties 

and provided further, that Snoqualmie maintains a minimum staffing level of four 

(4) sergeants; and (2) 50% of a FTE Police Support Officer performing prisoner 

and court transport services so long as North Bend’s prisoner population requires 



at least 50% of this FTE’s services. Starting on July 1, 2023, North Bend agrees to 

pay for 50% of a FTE Behavioral Health Specialist – Community Responder. 

“General supervisory duties” include creating work schedules for the officers, 

participating in officer performance. 

 

i. Administration. Snoqualmie will provide administration through a 

Police Chief, Police Captain, Sergeants, Police Support Officer 

(PSO), Behavioral Health Specialist – Community Responder, 

Records Technician and Administrative Coordinators and any 

compensation for such positions is included in the annual fee set 

forth in Section 5 of this Renewal Agreement.  

 

ii. Consultation. Snoqualmie will consult with the North Bend City 

Administrator on proposed hires but shall retain sole decision-

making authority.  

 

B. Section 1(c) (“Service and Assigned Duties”) is amended to add the following: 

 

xix. Behavioral Health Specialist – Community Responder will respond to 911 calls for 

service; conduct biopsychosocial assessments; plan, implement and coordinate services 

related to crisis response and social service needs; refer community members to appropriate 

resources; follow-up with community members; conduct home visits; and participate in 

community-wide events to promote public health and wellness.   

 

 

C. Section 5(a) (“Compensation – Fee During Term”) is amended as follows: 

 

a. Fee during Term. During the Term, North Bend shall pay Snoqualmie the 

following amounts in equal monthly installments as full payment for the 

Services: 

Annualized rate of 

January 1, 2019 through December 31, 2019 $1,860,916* 

January 1, 2020 through December 31, 2020 $1,963,266 

January 1, 2021 through December 31, 2021  $2,071,246 

January 1, 2022 through December 31, 2022  $2,185,164 

January 1, 2023 through December 31, 2023  $2,305,348 $2,346,723 

January 1, 2024 through December 31, 2024  $2,432,143 $2,512,559 

 

*2019 annualized rate of $1,860,916 adjusted to reflect actual 2019 payments 

for January, February, March and any other month under the Original 

Agreement and made prior to final approval of this Renewal Agreement. 

  



D.  Section 5(d)(2) (“Compensation – Intent of Parties”) is amended as follows: 

d.   Intent of Parties: Compensation negotiation for renewal terms shall be based on 

the following assumptions: 

  . . .  

2. Salary and benefit costs as well as the cost of fully equipping and training 

50% of 1 police support officer and, starting on July 1, 2023, 50% of 1 

behavioral health specialist – community responder; provided that if 

Snoqualmie reduces this position to less than full time, North Bend’s 

allocation shall be reduced pro rata.  

. . .  

E. Effective Date. The Effective Date of this First Amendment is defined as the date 

on which all parties have signed this Amendment.  

 

CITY OF SNOQUALMIE     CITY OF NORTH BEND 

 

By: ___________________________   By: __________________________ 

Katherine Ross, Mayor     Robert McFarland, Mayor 

 

Date: December 22, 2022     Date: _________________ 

 

 

Attest: _____________________    Attest: _______________________ 

City Clerk       City Clerk 

 

1/18/2023


